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Executive Summary 
 
This report was prepared in the context of Lingnan University’s (LU) development of its 
Strategic Plan for 2016-2022 to steer the University to the next level of excellence, as well as 
making positive responses to the Quality Assurance Council Report 2016 to further enhance 
the research environment for enriching student learning.  The University welcomes the 
Quality Assurance Council’s findings which confirm that the University is committed to – 
 
 providing quality whole-person education informed by the best of Chinese and 

Western liberal arts traditions; 
 nurturing all-round excellence in students; and  
 encouraging faculty and students to contribute to society through original research 

and knowledge transfer. 
 
The University is also pleased to have received the QAC’s affirmations of its efforts to 
enhance the research postgraduate student learning environment through the development of 
a range of local, regional and international networks, opportunities and initiatives. 
 
With the goal of becoming a leading liberal arts university in Asia, LU is determined to build 
on its existing achievements while being cognizant of its challenges and inadequacies.  In 
line with its revised vision and mission statements, LU will: 
 
 consolidate its research strengths and forge closer ties with eminent universities and 

institutions in promoting regional and international cooperation in attaining research 
excellence; 

 collaborate with leading universities or institutions in the region and beyond to offer 
strategic regional or international masters and doctoral programmes, while this joint 
effort will be catalytic in enhancing the research culture and training, and advancing 
the University’s scholarly achievements. 

 strategize major research clusters to enhance inter-disciplinary and multidisciplinary 
research for research excellence. 

 
Currently, the University is reviewing its research policies and strategies and having external 
reviews of research centres to promote inter-faculty, inter-department, and inter-university 
research collaborations.  Research activities reported below demonstrate the University’s 
efforts to – 
 
 further enhance its research capacity; 
 proactively engage in inter-university research collaborations; 
 raise the quality of publications; 
 generate more research income from not only the various competitive research 

schemes but also other government and private funding sources; 
 reach out to serve the society at large through community-based research; and 
 create more opportunities to enrich postgraduate student learning. 

 
In the 2015/16 reporting period, the University had 139 GRF/ECS eligible staff members (14 
Chair Professors, 30 Professors, 53 Associate Professors and 42 Assistant Professors), and 87 
research postgraduate students (46 PhD and 41 MPhil), of whom 69% were non-local.  The 
efforts and achievements they have made together, as elaborated in this report, play a good 
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part in raising the reputation and standing of the University. 
 
In the QS University Rankings: Asia 2016, LU has surged by 33 places to the position of 109 
among Asia universities, and was named a “Top 10 Liberal Arts Colleges in Asia” by Forbes 
in 2015. 
 
In the highly competitive Research Grants Council (RGC) funding, LU has made some 
significant improvement.  In the 2015/16 funding exercise, LU ranked second among the 
institutions with a success rate of 36.1% in the General Research Fund (sector-wide 34.9%), 
and in the Early Career Scheme, our success rate of 71.4% was the highest sector-wide.  The 
$6.8 million awarded in this exercise was more than double the fund we received for 
2014/15. 
 
The University’s performance in RGC’s Humanities and Social Sciences Prestigious 
Fellowship Scheme was also remarkable.  There were three awardees out of 22 applications 
in the 2015/16 exercise, and the Chair Professor of our Department of Chinese was one of 
those given the award. 
 
In line with the 2016-2022 Strategic Plan, the University will continue to invest in research 
and development, and in enhancing its research capacity through strategic recruitment and 
research support to excel as a leading Asian liberal arts university with international 
recognition, and distinguished by outstanding teaching, learning, scholarship and community 
engagement. 
 
 
1. Policy 

 
1.1 University Policy on Research 

 
LU’s research policy is underpinned by a three-pronged approach of focused 
development, quality enhancement and collaborative endeavours. Focused development 
is achieved by research centres serving as foci for the convergence of faculty research 
interests and external fundraising.  Quality enhancement is enabled through the 
selective appointment and promotion of high-performing staff, and the provision of 
internal research funds for both research inputs and outputs.  Collaborative endeavours 
are aimed at joint research and publications, and facilitated by developing international 
research platforms. 
 
With the establishment of two new research centres, namely, the “Centre for 
Competition Policy and Regulation” and the “China Economic Research Programme”, 
there are currently 11 Research Centres / Research Programmes under the University’s 
Research Committee (RC): 
 
 Asia-Pacific Institute of Ageing Studies (APIAS) 
 Centre for Asian Pacific Studies (CAPS) 
 Centre for Cinema Studies (CCS) 
 Centre for Competition Policy and Regulation (CCPR) 
 Centre for Humanities Research (CHR) 
 Centre for Public Policy Studies (CPPS) 
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 China Economic Research Programme (CERP) 
 Hong Kong and South China Historical Research Programme (HKSCHRP) 
 Hong Kong Institute of Business Studies (HKIBS) 
 Kwan Fong Cultural Research and Development Programme (KFCRD) 
 Pan Sutong Shanghai-Hong Kong Economic Policy Research Centre (PSEC) 
 
Knowledge Transfer (KT) had gathered momentum across the campus in the past two 
years as a vital link from academia to society by extending research outputs to raise 
professional standards and improve the community’s quality of life.  Since then 
“Research Impact” is recognised as an important pursuit which should pervade all 
Faculties and Departments, as championed by the University Grants Committee (UGC). 
 
In its feedback to LU’s work in KT, the UGC commended the University for actively 
promoting KT on a university-wide scale, building institutional capacity and student 
entrepreneurship, and expanding KT initiatives to transfer research findings to business 
and professional organisations.  The UGC is glad to see the University elevate KT to 
the University level in its Strategic Plan, and designate the Office of Research Support to 
coordinate KT and reach out to Faculties. 
 
The University Policy on Research and Consultancies is available at 
http://www.ln.edu.hk/poccb/policies/research-consultancies.pdf 
 

1.2 Relationship between research policy and other university policies 
 
The progress we strived to make and achievements attained in the past year were part of 
the action plan that we shall continue to implement from the Strategic Plan in these main 
areas: 
 

 Strategic Recruitment and Staffing Policy Review 
 Research Centre Review for Performance Improvement 
 Enriching Postgraduate Student Learning 
 Creating Impetus for International Collaborations 
 Building a Strong Research Community 

 
(a) Strategic Recruitment and Staffing Policy Review 

 
With a strong conviction to enhance the research capacity and create a more vibrant 
research culture, the University has conducted comprehensive reviews of its staffing 
policies with clear expectations for research performance, and put in place support 
services and resources for faculty members and students in research and knowledge 
transfer related activities. 
 
As the University community is seriously reflecting upon its strategic research areas, 
the senior management of the University has begun a strategic recruitment exercise 
to build stronger research teams and allocate more resources to research and research 
training.  The following initiatives highlight some of the staffing policies reviewed. 
 
Introducing Two-Track Academic Appointments 
In order to further strengthen the University’s research profile, together with a strong 

http://www.ln.edu.hk/poccb/policies/research-consultancies.pdf
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commitment to student learning, a new Two-track Academic Appointment Structure 
was approved earlier in 2016 to be established to meet the University’s long-term 
needs in the increasingly competitive wider environment. 
 
The two tracks are the Teaching-Track and Research-Track for Academic Staff 
Appointments which enable appointees to excel in their respective areas.  
Research-Track academics are expected to contribute to the University’s research 
goals and bidding for external research funds.  Twenty appointments meeting the 
eligibility criteria of RGC’s General Research Fund (GRF) or Early Career Scheme 
(ECS) were expected for the academic year 2016/17. 
 
Raising Performance by Promotion and Substantiation 
Since last year, a new set of guidelines has been developed and implemented for the 
appraisal, promotion and substantiation of academic staff, with more explicit criteria 
and requirements for research performance. 
 
Implementing New Sabbatical Leave Scheme 
A new Sabbatical Leave Scheme has been adopted to replace the previous study 
leave/academic leave schemes.  The new scheme provides support for faculty 
members to engage in academic research and professional development activities 
such as conducting field studies, book writing, and exploring new research initiatives 
with collaborators in overseas institutions. 

 
(b) Research Centre Review for Performance Improvement 

 
To inject fresh vigour and power in raising research performance, much effort was 
made in the past year to review and revamp existing structures, incentives and 
practical support. 
 
In order to assess the University’s research strength and to promote 
inter-disciplinary/multi-disciplinary research and international collaborations, the RC 
had reviewed the research centres within its purview. 
 
At the first stage of review conducted in 2015/16, a framework of performance 
indicators was developed for the centres.  Each centre had to identify itself to be 
either a more research-focused, or more KT-oriented, centre based on its strengths 
and aspirations.  For research intensive centres, goals and targets were set for 
securing research funds, publishing papers in high-level refereed journals, and 
conducting collaborative research with international institutions. 
 

(c) Enriching Postgraduate Student Learning 
 
Given the University’s strong commitment to 
 creating an environment conducive to research and postgraduate studies, 
 positioning postgraduate studies in the local, regional and international 

contexts, and 
 maximising synergy and collaboration,  

the University has newly established the Division of Graduate Studies (DGS) to 
oversee quality assurance of postgraduate studies, and provide more international 
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opportunities to enhance student learning and training. 
 
In 2015/16, the DGS had organised a number of seminars which brought together 
renowned scholars, experts and postgraduate students from local and overseas 
institutions for academic exchange.  One of the major events was the International 
Postgraduate Summer School cum International Conference on Comparative 
Development and Policy Studies held in June 2016, with more than 10 partnering 
institutions from the UK, the US, mainland China and Taiwan. 
 
Two new courses specially designed for research postgraduate (RPg) students will be 
offered by the DGS from 2016/17, viz., “Academic Writing and Social Statistics 
Workshops” and “Postgraduate Studies Seminar Series on Research Methodological 
Issues”. 
 
In the recent Quality Assurance Council (QAC) audit exercise, members of the Audit 
Panel were very positive about LU’s learning environment for RPg students and 
were complimentary about its future plans to enhance this environment. 

 
International Masters Programmes 
The University has been actively promoting inter-university and international 
collaborations in Taught Masters Programmes. 
 
New programmes on offer include: 
 
 International Master of Social Sciences in Comparative Social Policy, in 

collaboration with the University of York, UK 
 
 Master of Science in International Banking and Finance 

This comprises several double-degree programmes jointly offered with renowned 
universities and institutions overseas: 
 
France École Supérieure des Sciences 

Commerciales d’Angers (ESSCA) 
Master in Corporate Finance / 
Master in Financial Engineering 

Spain Universitat Autònoma de Barcelona 
(UAB) 

Master of Research in Economic 
Analysis 

United 
Kingdom 

University of Leicester MSc in Financial Economics / 
Banking and Finance / Business 
Analysis and Finance 

Switzerland Lucerne University of Applied 
Sciences and Arts (HSLU) 

MSc in Banking and Finance 
(subject to final approval) 

 
International Masters programmes planned for launching in September 2017 include: 
 
 MA in International Affairs and MA in International Security Studies with the 

University of Leeds 
 
 MA in International Higher Education and Management with 
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University of Nottingham Ningbo, China 

University of Hawaii, USA 

National Chung Cheng University, Taiwan 

 

(d) Creating Impetus for International Collaborations 

 

Enhanced Support for International Research Collaborations 

The establishment of the DGS is also in line with a key development identified in the 

University’s Strategic Plan to promote international and regional collaboration to 

foster inter-university partnerships in research and postgraduate learning.  The DGS 

has the role to oversee the development of new postgraduate programmes under the 

line management of the Vice-President, with the objectives to promote 

multidisciplinary and interdisciplinary research and learning, and to reach out to key 

research universities in Asia and beyond, for research collaboration in humanities, 

social sciences, business and management. 

 

Research Postgraduate Scholarships and PhD Student Exchange 

These are scholarships recently launched to support PhD students in short-term 

outbound or inbound exchange.  Scholarship recipients will undertake research 

visits for up to 6 months normally, under the joint supervision of supervisors from 

the home institutions and host institutions.  The amount of the scholarship ranges 

from $25,000 to $50,000.  Students are expected to benefit from the international 

learning experience, a global perspective and appreciation for cultural diversity. 

 

In June 2016, LU signed a memorandum of understanding on student exchange 

programme for full-time PhD students with 11 leading higher education institutions 

in Asia, the UK and the US: 

 

 University of York  Rutgers University 

 Tsinghua University  Peking University 

 Sun Yat-sen University  Zhejiang University 

 South China University of Technology  South China Normal University 

 The University of Nottingham Ningbo China  National Cheng Chi University 

 Fu Jen Catholic University  

 

(e) Building a Strong Research Community 

 

Incentives and Recognition 

In order to ensure its effectiveness in promoting a rigorous research environment, the 

Research Excellence Awards were revamped to become more “purpose-built” to 

incentivise performance and success particularly in securing RGC Competitive 

Grants and in publications of high quality and standing. 

 

New Research Seed Fund 

As start-up support in research is often needed and in some cases vital in recruiting 

new academic staff, the previous Initial Research Activities Fund had been extended 

from being available to new Assistant Professors only to being provided to all new 

recruits meeting the GRF/ECS eligibility criteria.  While the fund has been renamed 

as the “Research Seed Fund”, the amount for each member remains to be $40,000. 
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As the University has been actively recruiting new staff to build up the research 

capacity, and the funding net has been enlarged to cover more new recruits, it is 

expected that there will be 20 eligible staff members receiving the fund in the next 

reporting year 2016/17, as compared with 4 members in the 2015/16 academic year. 

 

Research Visit Fund 

To encourage international research collaborations and high quality publications, the 

“Fund for Academic Exchanges with Institutions of Higher Education in Mainland 

China and the Less-developed Economies of Asia” would be replaced by the 

Research Visit Fund which is an expanded scheme to cover more regions for both 

incoming and outgoing visits and to provide stronger funding support.  The new 

fund is not meant for a visit only, but also engaging partners in deep collaboration to 

secure competitive grants, conduct joint research projects, and produce publications 

of international relevance. 

 

Sharing on Quality Research 

While research is a highly intellectual endeavour of the individual, researchers also 

benefit from collective wisdom.  The Office of Research Support organised a series 

of three Sharing Sessions for GRF/ECS applicants to exchange experience, and to 

engage in face-to-face discussion with international and inter-university scholars 

who were invited specially to share their success in writing quality proposals. 

 

Undergraduate Research Training 

As committed in the University Strategic Plan 2016-2022, LU will strengthen 

undergraduate students’ research competence through capstone projects, supervised 

individual research and developing their library research skills.  Students will be 

engaged in faculty research and be supervised in student-initiated research, including 

community-based research and service-learning projects. 

 

Students especially those in the final year who consider pursuing postgraduate 

studies may get a chance to be coached in the related literature search and research 

methodologies. 

 

Apart from research training supported by ECS funds, more faculty members are 

prepared to take their GRF projects to provide opportunities for students to gain 

hands-on experience in experiments, conducting empirical work and data analysis.  

These are on top of what some Faculties have already implemented as credit-bearing 

requirements for students to write about a selected topic and participate in surveys, 

interviews, and data collection. 

 

2. Research Funding 
 

2.1 Organisation of Research Funds 
 

The Research Committee (RC) under the Senate is responsible for policy formulation 

and review, and oversight of research activities at the University.  It recommends to the 

University the annual research budget and funding schemes, decides on internal research 

and conference funds, and monitors the progress of research projects within its purview, 
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with the assistance of the Office of Research Support. 

 

In the reporting year, there were two internal research funding schemes – the Direct 

Grant (DG) of up to $120,000 per project on the basis of GRF/ECS results, and the 

Faculty Research Grant (FRG) for projects up to HK$50,000 each. 

 

Research and Postgraduate Studies Committees (RPSCs) at the Faculty level undertake 

initial assessment of FRG applications and make funding recommendations to the RC. 

 

2.2 Funding Criteria 
 

DG applications are considered on the basis of assessment by external reviewers, 

GRF/ECS performances and track record of the applicants.  FRG applications are 

assessed through a rigorous process of peer review to ensure that only sound project 

ideas with well-thought out plans can receive funding support.  The criteria used in 

assessing applications are academic merit, feasibility of completion within the proposed 

timeframe, budgetary appropriateness and the track record of the investigator. 

 

2.3 Use and Allocation of Research Funds 
 

The University allocated an overall budget of HK$5.4 million to support research and 

academic development for 2015/16.  The budget was distributed among the internal 

research grants (54.6%), conference grant (33.5%), the fund for organising conferences 

(7.5%), staff academic exchange (2.5%), and proposal writing enhancement (1.9%). 

 

In the reporting period, the RC approved $1.4 million to support 12 DG projects, $0.2 

million to support the Faculties to organise three conferences, and over $1 million of the 

Conference Grant for academic staff to give paper presentations at 105 overseas and 7 

local conferences.  Faculty RPSCs recommended 22 FRG projects for funding totalling 

HK$0.9 million. 

 

The careful consideration given by the RC to these applications ensures that money is 

well spent on activities for productive gains in academic networking and research 

collaborations.  Initial results were seen in internal grants acting as precursor of GRF 

applications and conference papers directly contributing to the research output volume.  

In the reporting period, research postgraduate students had also given 48 conference 

paper/poster presentations, and were involved as co-authors of publications with faculty 

members. 

 

Internal research grants supported by the Block Grant are shown in Report 2(A), while 

publications are listed in Report 3. 

 

On-going Projects (as of 30 June 2016) 

RGC Funding Schemes 

 General Research Fund, Early Career Scheme, Humanities and Social Sciences 

Prestigious Fellowship Scheme, Theme-based Research Scheme, Fulbright-RGC 

Hong Kong Senior Research Scholar Award Programme 

Altogether there were 60 on-going and newly funded research projects at a total value of 

$23.6 million. 
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2.4 Efforts made to attract Non-UGC/Private Funds for Research 
 

In the past two years, the role of the Office of Research Support has evolved from an 

administration unit to also promoting research, impact, collaborations and more external 

funding opportunities.  In 2015/16, it had produced the first ever research and 

knowledge transfer newsletter of the University entitled “Accelerating Research & 

Impact”, and promoted a total of 53 funding schemes covering internal funds, 

UGC/RGC grants and other external funds. 

 

We are gratified to see that our research projects have attracted funds from sources other 

than the UGC/RGC, and these resources continued to increase in diversity and outreach 

in 2015/16. 

 

(a) Mounting the China Economic Research Programme 

The newly established China Economic Research Programme received a generous 

donation of $8 million from the Ho Iu Kwong Charity Foundation for research and 

consultancy in China’s economic and financial development.  A joint research at 

RMB one million will be conducted on “Hong Kong Household Panel Study 2016” 

in collaboration with the Sun Yat-sen University and The Hong Kong University of 

Science and Technology. 

 

(b) Major Commissioned Projects 

Our Kwan Fong Cultural Research & Development Programme and the Department 

of Economics have obtained substantial funds to conduct two new contract research 

projects.  The Kwan Fong one is a 3-year project commissioned by the Leisure and 

Cultural Service Department to work on the “Compilation of Anthology of Chinese 

Narrative Singing: The Hong Kong Volume”, and “Anthology of Chinese Folk and 

Ethnic Instrumental Music: The Hong Kong Volume”.  The Economics project at 

€300,000 is a 2-year international collaborative study on “The Cost Effectiveness of 

Integrating Weather Index Agricultural Insurance into the Productive Safety Net 

Program in Ethiopia” funded by the WOTRO Science for Global Development 

program of the Netherlands Organization for Scientific Research (NWO). 

 

(c) Researching on Public Policy 

A fund of $0.9 million was granted by the Government’s Central Policy Unit for a 

project to be conducted by Prof Joshua Mok Ka-Ho, our Vice-President and Chair 

Professor of Comparative Policy, to “diagnose” the barriers and opportunities for 

Hong Kong NGOs in providing social services across the border on the mainland. 

 

(d) Securing Donation for named Chair Professorships 

A donation of $10 million was received in October 2016 from the Lam Kei On 

Memorial Trust to establish two named Chair Professorships at $5 million each.  

The professorships, to be designated in specific academic areas, are expected to lead 

to higher academic and research excellence. 

 

(e) On-going Projects (as of 30 June 2016) 

Contract Research Projects 

5 projects at HK$22.6 million 
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Consultancy Projects 

36 projects at HK$9.8 million 

 

Social & Community Projects 

9 projects at HK$27.1 million 

 

 

3. Research Promotion & Collaborations 
 

In addition to publicity work and promoting external funds, the Office of Research 

Support has taken on a proactive role to streamline work procedures in support of 

researchers’ work, and contribute to new policies and directions to recognise success and 

achieve a ripple effect in encouraging performance. 

 

In research collaborations and on the international front, it is encouraging to see some 

recent advancements as appended below. 

 

3.1 Launching Research Centre with UCL and International Partners  
 

LU’s partnership in the Centre for Global Higher Education (CGHE), the world’s 

largest research centre focused specially on higher education and its future development, 

was launched in London in February 2016.  The collaboration enables LU to tap into a 

leading worldwide research platform and showcase our research excellence in those 

areas. 

 

The partnership is led by the University College London (UCL) Institute of Education in 

conjunction with LU and 10 other universities in Australia, Ireland, Japan, the 

Netherlands, mainland China, South Africa, the UK and the US.  The CGHE has more 

than £6 million in funding from UK’s Economic and Social Research Council and the 

Higher Education Funding Council for England.  At LU, Prof Joshua MOK Ka-Ho, our 

Vice-President and Chair Professor of Comparative Policy, will lead a three-year 

research programme entitled “UK International Graduates in East Asia: Careers, 

Earnings, Jobs, Mobility” under this funding. 

 

3.2 Launching Inter-University Research Consortium for Higher 

Education 
 

The Inter-University Research Consortium for Higher Education was launched in 

October 2016 to provide a platform for international research on higher education, policy 

and governance with particular focus on the Asia Pacific region and Asia-Europe 

comparison.  The Consortium was co-launched by LU (led by VP Prof Joshua Mok 

Ka-Ho), the Centre for Global Higher Education of University College London (UCL) in 

the UK, and the Asia Pacific Higher Education Research Partnership (APHERP) in the 

US.  It is supported by the University of Bath’s International Centre for Higher 

Education Management, King’s College London’s Department of International 

Development, and Bath Spa University’s Global Academy of Liberal Arts in the UK. 
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3.3 Croucher Chinese Visitorship 
 

A proposal of Prof Jonathan Fong of the University’s Science Unit was successfully 

funded for $144,000 by the Croucher Foundation under the Croucher Chinese 

Visitorship.  The grant will be used to support a marine biologist from the Hainan 

Normal University to come to LU for 6 months to work on new DNA technologies for 

South China turtles. 

 

3.4 NSFC project in Psychology 
 

In collaboration with Peking University, the project entitled “The Dual-Mediating 

Mechanism Underlying the Association between Job Stressors on Employees’ Job 

Performance: From the Perspective of Challenge-Hindrance Stressor Framework” was 

approved by the National Natural Science Foundation of China (NSFC) for a fund of  

RMB460,000 in 2017-2020.  Prof Siu Oi-ling of LU’s Applied Psychology Department 

is the Co-Principal Investigator of this project. 

 

3.5 Sino-British Fellowship Trust 
 

With the support of the Trust, scholars of our University and their counterparts at UK 

institutions have benefited from exploring opportunities of research collaboration and 

facilitating the expansion of our international research network.  Efforts made are 

paying off in bringing in renowned researchers to engage in direct communication with 

LU scholars and postgraduate students on their expertise in research methodology and 

strategies in publications. 

 

Seminars were organised by the Office of Research Support to learn from top-notch 

researchers such as: 

 

 Professor Andy Green of University College London who shared on the topic 

“Impacts of REF on Academics in the UK – Implications for Hong Kong” 

 

 Professor Emeritus Leslie Sklair of London School of Economics and Political 

Science on “Architecture, Cities and Globalization” 

 

In the reporting period, 11 visits were supported by the Trust to and from these 

universities: 

 

Outgoing visits 

 Imperial College London 

 University of Leeds 

Incoming visits 

 London School of Economics and Political Science 

 Northumbria University 

 University College London 

 University of Bristol 

 University of York 

 

3.6 Academic Exchange 
 

During the reporting year, academic departments had invited scholars from mainland 
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China, Australia, Canada, Singapore, the UK and the US to explore collaboration 

opportunities and give a number of academic seminars and public lectures. 

 

The previous exchange fund for scholars from mainland China and the less-developed 

economies of Asia had supported 10 visits by academics including those from Peking 

University, Tsinghua University and the Zhejiang University of Finance and Economics. 

 

3.7 Research Collaboration Agreements signed 
 

Agreements were signed by LU in the reporting year with: 

 

Sun Yat-sen University 

on in-depth research projects on the early days of LU in Guangzhou and on joint efforts 

to establish research centres 

 

Zhejiang University of Finance and Economics 

on competition policy and government regulations 

 

Renmin University of China 

on academic collaboration in Psychology 

 

 

4. Research Highlights and Achievements 
 

4.1 GRF/ECS Funds 
 

In the 2015/16 exercise, 13 GRF and 5 ECS projects out of our 43 applications were 

funded at a total of HK$6.8 million, which was more than double of that in the previous 

year. 

 

LU’s overall success rate of 36.1% in GRF was above the sector-wide 34.9%, and ranked 

second among the UGC-funded institutions.  For ECS applications, LU topped the chart 

with a success rate of 71.4% (5 funded out of 7 applications) which was much higher 

than the sector-wide 39.9%. 
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The diverse array of research this funding is making possible ranges in topic from policy 
optimization for product returns, attitudes toward top incomes, to helping traumatised 
children speak the language of art. 
 
With the establishment of our new Science Unit to enrich students’ core curriculum, LU 
has entered a new era of diversifying its research areas also into the natural science.  In 
our next report for 2016/17, we shall be happy to share about a project just funded by the 
ECS for $827,773 to develop environmental DNA approaches to study the ecology and 
conservation of endangered Hong Kong turtles. 
 

4.2 Humanities and Social Sciences Prestigious Fellowship Scheme 
 
Prof CAI Zongqi, Lee Wing Tat Chair Professor of Chinese Literature, was one of the 
three awardees out of 22 applications in the 2015/16 exercise.  His funded-project is to 
draw Chinese literary thoughts into the mainstream of literacy scholarship.  His honour 
is the latest in a string of successes for LU since the Scheme was introduced in 2012, 
with our four awardees coming from both the arts and social sciences.  Our record is 
second only to The University of Hong Kong among UGC-funded universities, which is 
proof of our edge and commitment to the liberal arts. 
 

4.3 Fulbright Scholar to make her mark in Psychology 
 
There were only two recipients of the prestigious Fulbright-RGC Hong Kong Senior 
Research Scholar Award in 2015-16, and Victoria Yeung Wai-lan, Assistant Professor at 
LU’s Department of Applied Psychology, is one of them. Prof Yeung had used the 
award to conduct research at Colorado College in the US for six months. 
 

4.4 LU Scholarship Winners onto Prestigious Universities 
 
A number of our students had been granted scholarships to pursue PhD or Masters 
degree studies in prestigious universities overseas.  Among them – 



Report One – Overview 
 

 
 

14 

 
Peter Law, an MPhil student in our History Department was awarded a £73,396 Swire 
Scholarship in Chinese History to pursue three years of PhD study at the School of 
Oriental & African Studies, University of London.  Peter credits LU’s rigorous 
programme design and generous support for overseas field studies for his receipt of this 
highly competitive scholarship, which is open to applicants worldwide. 
 
William Shi Hangyuan, MPhil student in Business 
 Full scholarship by New York University Stern School of Business to pursue PhD 

degree in Business Administration (Accounting) 
 
Richard Yoong, undergraduate student in Translation 
 Scholarship by London School of Economics and Political Science for MPhil 

studies in Social Sciences 
 
Jessica Law, undergraduate student in Risk and Insurance Management 
 AR Charitable Foundation Scholarship to study the Master in Science Programme in 

Insurance at the City University of London 
 
 

4.5 Publications 
 
Research outputs and scholarly activities of our faculty members in the past few years 
have put Lingnan University firmly on the global academic map. 
 
(a) QS University Rankings: Asia 2016 

According to the QS University Rankings: Asia 2016, our score of Papers per 
Faculty1 made a big jump from 26.5 to 53.8 which is comparable to The University 
of Hong Kong and Hong Kong Baptist University.  Our Asian Ranking in this 
performance indicator has moved up from the 201st+ to 115th correspondingly.  In 
terms of Citations per Paper1 which measures research impact in the academia, LU 
has risen by 31.6% to 2.5 in 2016 as compared to 1.9 in 2015, with the corresponding 
score having increased from 31.9 to 36.6. 
 

                                                      
1 Research data used by QS is provided by Scopus. Since 2015, QS has adopted an approach to normalise 

publication and citation data across the five faculty areas (Arts & Humanities, Engineering & 
Technology, Life Sciences & Medicine, Natural Sciences, and Social Sciences & Management). Citations 
and papers are weighted differently according to the subject from which they are sourced, accounting 
for the fact that publishing cultures differ greatly between subjects. 
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(b) Publications in top-tier or major refereed journals 
A good number of our faculty members have published their research findings in 
top-tier or major refereed journals in their disciplines, or in monograph series/book 
titles with renowned publishers.  In the reporting period, more than 160 papers by 
our faculty and research postgraduate students were published in refereed journals 
such as the Journal of Banking and Finance, Management Science, Production and 
Operations Management, European Journal of Operational Research, International 
Journal of Human-Computer Studies, Journal of Consumer Psychology, Personnel 
Psychology, Journal of Applied Psychology, International Journal of Contemporary 
Hospitality Management, Philosophical Studies, English for Specific Purposes, and 
《文學遺產》. 
 
The download count of research outputs by the public from our Library’s digital 
repository has increased by 35% from 57,113 in 2014/15 to 77,244 in 2015/16. 
 
In addition, our faculty had well presented themselves as editors, editorial board 
members and reviewers of academic journals.  In 2015/16, 18 faculty members 
were taking 24 editor roles in 19 academic journals, and another 5 members took part 
in 6 book reviews. 

 
4.6 Knowledge Transfer (KT) 

Reaching Out for Collaboration and Accelerating Social Impact 
 
Building on Faculties’ solid support for KT which pervaded all disciplines in the last two 
years, the reporting year 2015/16 had been a time of remarkable advancement for LU in 
terms of growth in KT activities and income, social impact and diversification into new 
areas of endeavours. 
 
The ignition happened at the creation of the internal KT Project Fund (KPF) two years 
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ago with the support of the Recurrent Funding for KT Activities as provided by the UGC.  
Twelve projects at a total of HK$780,000 were funded in the reporting year, bringing the 
number of projects supported since the fund’s inception to 24, for an aggregate amount 
of HK$1.6 million. 
 
The momentum thus gathered is seen in some concrete figures of growth over the 
previous year.  In 2015/16, cumulative income from 50 projects supported by external 
funds had risen by 38% from HK$17.7 million to HK$24.4 million.  These comprised 
HK$4 million from 36 consultancy projects, HK$12.6 million from 5 contract research 
projects, and HK$7.8 million from 9 social and community projects, which represent 
increases of 16%, 26% and 112% respectively. 
 

 
 
The funding support for our projects, especially the high contract values of some of them, 
are testimony to LU’s strengths in research and KT.  Examples include these projects 
supported by The Hong Kong Jockey Club Charities Trust: 
 
 $14.8 million for the Jockey Club Hong Kong History Learning Programme 

conducted by our Hong Kong and South China Historical Research Programme 
 
 $4.5 million for the Age-Friendly City Project Baseline Assessments and Training 

and Professional Support project 
conducted by our Asia-Pacific Institute of Ageing Studies 

 
 $8.8 million for the Intergenerational Communication and Health Promotion 

Programme (in 2016/17) 
to be conducted by our Asia-Pacific Institute of Ageing Studies 

 
 $8 million for the “We Care, We Serve and We Learn” @ Tuen Mun Project 

to be managed by our Office of Service-Learning (in 2016/17) 
 
In addition, our academics and scholars are frequently consulted for their professional 
inputs by business, professional and diplomatic organisations in Hong Kong and 
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overseas.  Contributions were also actively made by them in the media and public 
arenas – in 366 items of activity in the reporting year, locally and internationally, in the 
New York Times, Times Higher Education, Washington Post, The Straits Times, VOX, 
University World News, China Review, Phoenix TV, RTHK, TVB, NOW TV and other 
channels. 
 
KT has been elevated to the institutional level in the University Strategic Plan 
2016-2022 alongside Research and Teaching, and has its place acknowledged in the 
University Guidelines for academic staff performance review, promotion and 
substantiation. 
 
 

4.7 Major International Conferences Organised 
 
A number of international forums and postgraduate seminars were 
organised/co-organised by LU in 2015/16, with some of them being supported by the 
internal Fund for Organizing Conference.  Here are some highlights: 
 
The 8th Shanghai-Hong Kong Metropolitan Development Seminar 
(500 participants) 
Co-organised by 
 Pan Sutong Shanghai-Hong Kong Economic Policy Research Centre, Lingnan 

University 
 Hong Kong-Shanghai Economic Development Association 
 Shanghai Overseas Chinese Friendship Association 
Speakers included 
 Prof K C Chan, Secretary for Financial Services and the Treasury of the HKSAR 

Government 
 Prof Justin Lin Yifu, Former Senior Vice President and Chief Economist of the 

World Bank 
 
International Symposium “Innovation in Health Service Delivery: Enhancing 
Trade and Creating Value in the Asia-Pacific Region” 
(70 participants from 9 regions) 
Organised by 
 Centre for Asian Pacific Studies, Lingnan University 
 Hong Kong APEC Study Centre, The Education University of Hong Kong 
 
Conference on Smart City and Smart Identity under Belt and Road Initiative 
Co-organised by 
 Hong Kong Institute of Business Studies, Lingnan University 
 The Chinese Manufacturers’ Association of Hong Kong 
 Asia Public Key Infrastructure Consortium, and HK PKI Forum 
 
International Symposium “Managing Rapid Social and Economic Changes: 
International Responses and Urban Governance” 
Co-organised by 
 Department of Sociology and Social Policy, Lingnan University 
 School of Government, Sun Yat-sen University 
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 Department of Asian and Policy Studies, The Education University of Hong Kong 
 Institute for Policy Research, University of Bath 
 
International Symposium “How Sustainable is the Current Massification Surge in 
Asia Pacific?” 
Co-organised by 
 Centre for Asian Pacific Studies, Lingnan University 
 Centre for Greater China Studies and Department of Asian and Policy Studies, The 

Education University of Hong Kong 
 
International Workshop “Managing Rapid Socio-Economic and Demographic 
Change: Social Policy Responses in Comparative Perspective” 
Co-organised by 
 Centre for Asian Pacific Studies, Lingnan University 
 Centre for Greater China Studies, The Education University of Hong Kong 
 Centre for Research in Comparative and Global Social Policy, University of York 
 
International Workshop on Globalization, Education and Social Futures 
Co-organised by 
 Centre for Asian Pacific Studies, Lingnan University 
 Centre for Globalisation, Education and Social Futures, University of Bristol 
 
International Symposium “Managing Youth Transition: Comparative and 
Multidisciplinary Perspectives” 
Co-organised by 
 Centre for Asian Pacific Studies, Lingnan University 
 School of Government, Sun Yat-sen University 
 
The 4th Higher Education Research Association Conference with the theme 
“Equity, Employment, and Mobility in Asian Higher Education” 
Co-organised by 
 Lingnan University 
 The University of Hong Kong 
 
2015 Academy of International Business Southeast Asia Regional Conference 
Organised by 
The Hong Kong Institute of Business Studies of LU 
in Penang, Malaysia, with speakers and participants from 16 countries/regions 
 
International Conference - Burma/Myanmar: Taking Transition to the Next Stage 
Organised by 
Department of Sociology and Social Policy, Lingnan University 
with experts from 7 countries 
 
International Conference - Korean Peninsula Security and China’s Korea Policies 
Organised by 
Centre for Asian Pacific Studies and Department of Political Science, Lingnan 
University 
with support of the Consulate General of the Republic of Korea in Hong Kong 
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International Conference - Empires of Water: Water Management and Politics in 
the Arid Regions of China, Central Eurasia and the Middle East (16th-20th 
centuries) 
Co-organised by 
 Department of History, Lingnan University 
 The University of Hong Kong 
 Journal of the Social and Economic History of the Orient (Brill Publishers) 
 
International Postgraduate Summer School cum International Conference on 
Comparative Development and Policy Studies 
Organised by 
Division of Graduate Studies, Lingnan University 
in collaboration with 11 leading higher education institutions in Asia, the UK and US 
 
The Lingnan Expressivism Conference 
Organised by 
Department of Philosophy, Lingnan University 
 
International Conference - Art, Translation and Modern Literature in Chinese 
Hosted by 
Centre for Humanities Research, Lingnan University 
 
International Interdisciplinary Postgraduate Conference - Identity, Modernity and 
Culture 
Organised by 
Centre for Humanities Research and Faculty of Arts, Lingnan University 
 
 

5. Conclusion 
 
The many research and KT achievements outlined above have demonstrated our deep 
commitment to research and scholarship while at the same time remaining true to our 
liberal arts mission in providing quality teaching and mentorship for our students. 
 
Our continuous efforts towards building a vibrant research environment, together with 
enhanced visibility of our achievements, will further reinforce these strategies. 
 
Moving forward, the University will consolidate its research strengths, and forge closer 
ties with eminent universities in the region and beyond for research excellence and 
offering strategic regional and international masters and doctoral programmes. 
 
As for knowledge transfer, we shall continue to support and diversify KT activities to 
demonstrate the contributions of our research for economic, social and cultural impacts. 

 
 

 
(November 2016) 
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